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After HPCL, govt struggles to find
right candidate for top job at BPCL

“The PESB last month interviewed a dozen candidates but found
none suitable for the job of chairman & managing director of BPCL’

OUR CORRESPONDENT

NEW DELHI: After HPCL, the
government headhunter strug-
gled to find a suitable candidate
for the top job at Bharat Petro-
leum Corporation Ltd (BPCL),
as most applicants were narrow
specialists lacking multidisci-
plinary experience needed to
run a large organisation.

The Public Enterprise Selec-
tion Board (PESB) last month
interviewed a dozen candi-
dates including BPCL Director
(Finance) Vetsa Ramakrishna
Gupta and its Director (Refin-
eries) S Khanna but found none
suitable for the job of chairman
and managing director of BPCL,
according to a PESB order.

It advised the administra-
tive ministry “to choose an
appropriate course of further
action for selection including
the search cum selection com-
mittee,” according to the order.

Incumbent G Krishnakumar
superannuates as chairman and
managing director of BPCL on
April 30 this year.

BPCL is the fourth com-
pany in the oil sector where
PESB couldn't find a suitable
candidate since 2021. PESB in
May 2023 did not make any
recommendation for the top
post at Indian Oil Corpora-
tion (IOC) and the task was

Incumbent G
Krishnakumar

superannuates

as chairman and
managing director
of BPCL on April
30 this year

» BPCL is the fourth com-
pany in the oil
sector where PESB
couldn't find a suitable
candidate since 2021

» PESB in May 2023
didn't make any recom-
mendation for top post
at IOC & task was en-
trusted to a search cum
selection committee

» That panel picked
Arvindar Singh Sahney
who was appointed
chairman of IOC in
November 2024

then entrusted to a search cum
selection committee. That panel
picked Arvindar Singh Sahney
who was appointed chairman of
I0C in November 2024.

In June last year, PESB inter-
viewed eight candidates, includ-
ing a director on HPCL board
and managing director of Indra-
prastha Gas Ltd, for the post
of chairman and managing
director at HPCL but rejected
them all.

HPCL top position has been
lying vacant since August 31,
2024, when Pushp Kumar Joshi
superannuated.

Previously in June 2021,
PESB reached a similar con-
clusion while looking for a
candidate for the top job at
Oil and Natural Gas Corpo-
ration (ONGC). A year later, a
search-cum-selection commit-
tee picked Arun Kumar Singh,
the former chairman and man-
aging director of BPCL, for that

Most board-level appoint-
ments at public sector compa-
nies are done on the basis of
recommendations of the PESB
but the government headhunter
has been struggling to find suit-

able candidates for top jobs that
fell vacant since 2021 in the
oil sector. Search-cum-selec-
tion committee route has been
resorted to as such a panel has
flexibility of not just considering
candidates who have applied for
the job but anyone - from pub-
lic and private sector - who it
deems fit to do the job.

Sources said that the core
of the problem is these com-
panies are not creating leaders
with wide exposure. Most of the
candidates who appeared for
interviews for HPCL and BPCL
had spent all their professional
careers in just one stream such
as only refineries, or LPG sales.

“I wouldn't call them one
trick ponies but they are all nar-
row specialists. When PESB
looks at candidates, it essen-
tially is looking for someone
who has had multidisciplinary
exposure and is capable of lead-
ing an organisation whose job
is not limited to one discipline
of refining oil or selling LPG)
a top official said.

While 10C, BPCL and
HPCL refine crude oil into fuels
like petrol and diesel, make pet-
rochemicals, and retail fuels,
ONGC produces crude oil and
gas. In the past, IOC and BPCL
nurtured leaders by giving them
multidisciplinary exposure.

10C had a route called the

department of business develop-
ment where a refinery, finance
or marketing person could get
exposure to streams other than
his core competence. This cre-
ated tall leaders like Subir Raha,
Prashanto Banerjee and several
others after them, another offi-
cial explained.

Similar was the case with
BPCL which also gave its offi-
cials multidisciplinary exposure
and created stalwarts like Sar-
thak Behuria, B Ashok among
others. “Take the instance of
Arun Kumar Singh. At BPCL,
he worked across refinery, retail,
LPG, pipelines and supply chain
before heading Bharat PetroRe-
sources Ltd, the firm’s wholly
owned subsidiary for upstream
business. It’s only after that he
was appointed BPCL chairman.
And after getting experience of
leading a large company he was
appointed chairman of ONGC,”
the official said.

BPCL created such leaders
but unfortunately that is not
happening now, he added.

10C’s Sahney spent three
decades in refinery operations,
technical services, and health,
safety, and environment (HSE).
He was an executive director
in the business development
division, handling the petro-
chemicals business. This gave
him multidisciplinary exposure.
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After HPCL, PESB struggles
to find BPCL chairman

Afterfacing difficulties in selecting a chairman
for HPCL, the government's headhunter is
now struggling to find a suitable candidate
forthe top job at Bharat Petroleum
Corporation Ltd (BPCL). Most applicantslack
the multidisciplinary experience required to
lead a large organisation. Last month, the
Public Enterprise Selection Board (PESB)
interviewed a dozen candidates, including BPCL
Director (Finance) Vetsa Ramakrishna Gupta and Director
(Refineries)S. Khanna. However, PESB found none suitable forthe
position of Chairman and Managing Director, accordingtoan
official order. The board has advised the ad ministrative ministry to
explore otheroptions, including forming a search-cum-selection
committee tofill the post. PTI
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bp’s strategy-resetting not to impact its green business in India

s ST |

Richa Mishra
Hyderabad

Energy giant bp’s India green
energy business will not see
much shift following its re-
cently announced resetting
of fundamental strategy for
the group.

On February 26, bp intro-
duced a fundamentally reset
strategy, with significant
capital reallocation and
plans to drive improved per-
formance, aimed at growing
free cash flow, returns and
long-term shareholder value.
The strategy was with clear
focus on increasing oil and
gas investment, aligning the
refined products business
and disciplined investment

in energy transition.

The strategy spoke about
selective investment in bio-
gas, biofuels and EV char-
ging; capital-light partner-
ships in renewables; focused
investment in hydrogen/
CCS; investment in trans-
ition businesses of $1.5-2
billion per annum, which was
over $5 billion per annum
lower than previous
guidance.

In addition to its signific-
ant investments in the up-
stream and downstream side
of businesses, in India, bp is
one of the first global energy
players to move into the
green space. Despite the
global strategy shift, the en-
ergy major’s India business is
working with ease, an official
in the know told businessline.

JOINING HANDS. The Jio-bp joint venture is focused on
creating the maximum number of EV charging stations.

In July 2020, bp an-
nounced its intention to in-
vest $70 million in the Green
Growth  Equity  Fund

(GGEF) in India. The fund,
established in 2018, was fo-
cused on identifying, invest-
ing and supporting growth in

zero carbon and low carbon
energy solutions in the coun-
try. In October 2024, bp
completed its acquisition of
Lightsource bp, one of the
world’s leading developers
and operators of utility-scale
solar and battery storage as-
sets. Lightsource bp is an in-
ternational solar business
with large projects in India
where they develop, finance,
build and operate utility-
scale solar power projects
and solutions.

The large part of bp’s
green business now is under
the umbrella of Lightsource
bp. It is business as usual at
Lightsource bp in India, the
official said. In other green
initiatives, along with its
growing gas business (a
cleaner bridge fuel for the

transition), bp has initiated
India centric research in the
field of bio-gas and biofuels.
It has also invested in three
start-ups here — BluSmart
(an EV ride hailing com-
pany), Magenta (an EV last
mile delivery company) and
Zingbus (an EV bus trans-
port company

JOINT VENTURE

The Jio-bp joint venture is
focused on creating the max-
imum number of EV char-
ging stations. It has 5,500
charging points till date. bp
and Reliance Industries Ltd
(RIL) joint venture, Reliance
bp Mobility Ltd, operates un-
der the “Jio-bp” brand and
aims to become a leading
player in India’s fuels and
mobility markets.



PIONEER, Delhi, 3.3.2025

Page No. 10, Size:(38.50)cms X (11.80)cms.

Government fails to find right candidate for BPCL top job

PTI B NEW DELHI

fter Hindustan

Petroleum Corporation
Limited (HPCL), the
government  headhunter
struggled to find a suitable
candidate for the top job at
Bharat Petroleum, as most
applicants were narrow
specialists lacking
multidisciplinary experience

needed to run a large
organisation.
The Public Enterprise

Selection Board (PESB) last
month interviewed a dozen
candidates including BPCL
director (finance) Vetsa
Ramakrishna Gupta and its
director  (refineries) S
Khanna but found none
suitable for the job of
chairman and managing
director of Bharat

Petroleum Corporation Ltd
(BPCL), according to a
PESB order.

It advised the administrative
ministry “to choose an
appropriate  course  of

further action for selection
including the search cum
selection committee,”
according to the order.
Incumbent G Krishnakumar
superannuates as chairman
and managinF director of
BPCL on April 30 this year.
BPCL is the fourth company
in the oil sector where PESB
couldn't find a suitable
candidate since 2021.

PESB in May 2023 did not
make any recommendation
for the top post at Indian Oil
Corporation (IOC) and the
task was then entrusted to a
search  cum  selection
committee.

That panel picked Arvindar
Singh Sahney who was
appointed chairman of 10C
in November 2024.

In June last year, PESB
interviewed eight
candidates, including a
director on HPCL board and
managing  director  of
Indraprastha Gas Ltd, for
the post of chairman and
managing director at HPCL
but rejected them all.

HPCL top position has been
lying vacant since August
31, 2024, when Push
Kumar Joshi superannuated.
Previously in June 2021,
PESB reached a similar
conclusion while looking for
a candidate for the top job at
Oil and Natural Gas
Corporation (ONGC).

A year later, a search-cum-
selection committee picked

Arun Kumar Singh, the
former chairman and
managing director of BPCL,
for that job.

Most board-level
appointments at public
sector companies are done
on the basis of
recommendations of the
PESB but the government
headhunter  has  been
strufgling to find suitable
candidates for top jobs that
fell vacant since 2021 in the
oil sector. Search-cum-
selection committee route
has been resorted to as such
a panel has flexibility of not
just considering candidates
who have applied for the job
but anyone - from public
and private sector - who it
deems fit to do the job.
Sources said that the core of
the problem is these

companies are not creating
leaders with wide exposure.
Most of the candidates who
appeared for interviews for
HPCL and BPCL had spent
all their professional careers
in just one stream such as
only refineries, or LPG sales.
"I wouldn't call them one
trick ponies but they are all
narrow specialists. When
PESB looks at candidates, it
essentially is looking for
someone who has had
multidisciplinary exposure
and is capable of leading an
organisation whose job is
not limited to one discipline
of refining oil or selling
LPG," a top official said.

While I0C, BPCL and
HPCL refine crude oil into
fuels like petrol and diesel,
make petrochemicals, and
retail fuels, ONGC produces

crude oil and gas.

In the past, IOC and BPCL
nurtured leaders by giving
them multidisciplinary
exposure.

10C had a route called the

department of business
development  where a
refinery, finance or

marketing person could get
exposure to streams other
than his core competence.
This created tall leaders like
Subir Raha, Prashanto
Banerjee and several others
after them, another official
explained.

Similar was the case with
BPCL which also gave its
officials multidisciplinary
exposure and  created
stalwarts  like  Sarthak
Behuria, B Ashok among
others.

"Take the instance of Arun

Kumar Singh. At BPCL, he
worked across refinery,
retail, LPG, pipelines and
supply chain before headix:f
Bharat PetroResources Ltd,
the firm's wholly owned
subsidiary for upstream
business. It's only agcr that
he was appointed BPCL
chairman. And after getting
experience of leading a large
company he was appointed
chairman of ONGC," the
official said.

BPCL created such leaders
but unfortunately that is not
happening now, he added.
10C's Sahney spent three
decades in refinery
operations, technical
services, and health, safety,
and environment (HSE).

He was an executive director
in the business development
division, handling the

petrochemicals business.

is gave him
multidisciplinary exposure.
Another official said the
situation at HPCL is the
most grim as potential
candidates have spent all of
their professional careers in
just one or two disciplines.
"While it is easy to blame
PESB and the petroleum
ministry, I think the oil
companies have to share the
blame of not creating a
leadership pipeline and
nurturing talent,” the first
official said.
In case the search cum
selection committee is not
resented with enough in-
ouse talent, the possibility
of an outsider being
appointed at HPCL or BPCL
is not ruled out, sources
added.
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